JAMES F. REDA & ASSOCIATES 2009 TRENDS STUDY WILL BE RENEWED FOR 2010

NEW YORK, N.Y. – April 20, 2010 – In August 2009, James F. Reda & Associates released their study on 2009 trends in executive compensation among the largest 200 companies in the S&P 500 Index. The results of this study were surprising. Seventy percent of companies reported changes to their 2009 executive compensation programs. These changes appeared to be primarily related to broad-based stock price drop from December 31, 2007 to February 28, 2009. The greater the drop in stock price, the more likely it was that a company reported a change to their program. 

This study provided detailed findings and conclusions regarding performance measures and their impact on the company.  

In general, incentive plans had changed as follows:

· A shift away from long-term incentives to include more focus on short-term incentive plans;
· Short-term incentive (“STI”) plan performance measures shifted to profit and cash flow from capital efficiency;
· Long-term incentive plan performance measures shifted to capital efficiency, cash flow and total shareholder return; and
· Companies increasing their emphasis on time-vested restricted stock (“RS”) and restricted stock units (“RSUs”).

James F. Reda & Associates will renew this study to reflect 2010 trends in executive compensation. With the proxy season underway, the firm has started to review the available statements. The finalized study will be published in  the summer of  2010. Based on initial review, stand-out changes include:

· LTI levels are bouncing back to 2008 levels;
· LTI continues to be more performance based as performance shares become a bigger part of the LTI;
· Total shareholder return continues to be a prevalent measure.

Please direct press inquiries to Molly Kyle (646-367-4464 or makyle@jfreda.com)
James F. Reda & Associates is a nationally‐recognized independent compensation and corporate governance consulting firm. Headquartered in New York, New York with a satellite office in Atlanta, Georgia, our principal consultants have over 50 years of combined experience in compensation consulting. Our consultants are quoted frequently in leading media publications such as Business Week, Forbes, Fortune, The New York Times, and The Wall Street Journal. Our firm has extensive experience in the areas of equity awards, compensation committee advisory services, incentive programs of all kinds, and the performance evaluation and goal‐setting process. We work with clients from the following industries: financial services, health‐care, life‐science, technology, retail, and manufacturing. We have substantial experience working with private companies.

